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Board of Trustees 
Bowling Green State University 
June 16, 1998 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in the 
Assembly Room of McFall Center, Bowling Green Campus on June 16, 1998: Delbert L. Latta, Chair; Michael 
Marsh, Vice Chair; Leon Bibb; David A. Bryan; Edward A. Ferkany; Peter Fitz; Valerie L. Newell; and Kermit F. 
Stroh. John A. Laskey and G. Ray Medlin, Jr. were not present. 
Also present were President Sidney A. Ribeau; Deborah Magrum, Secretary to the Board; Veronica Gold, 1998-99 
Faculty Representative to the Board; Maryann Russell for Kevin Hussey, 1998-99 Undergraduate Student 
Representative to the Board; Richard Hughes, 1998-99 Graduate Student Representative to the Board; Duane 
Whitmire, 1997-98 Administrative Staff Representative to the Board; Faith Olson, 1997-98 Classified Staff 
Representative to the Board; J. Christopher Dalton, Senior Vice President for Finance; Charles R. Middleton, 
Provost and Vice President for Academic Affairs; John C. Moore, Interim Vice President for University 
Advancement; Gaylyn Finn, Treasurer; media representatives; and a number of observers. 
Chair Latta called the meeting to order at 9:36 a.m.; the Board Secretary called the roll and announced that a 
quorum was present (seven Trustees). 
ELECTION OF OFFICERS FOR 1998-99 
Prior to election of officers, Chair Latta said that it has been an honor and privilege for him to preside over the 
Board of Trustees this past year. 
Ms. Newell opened the nominations for officers of the Board of Trustees for 1998-99. Mr. Latta nominated 
Michael Marsh for the position of Chair. Mr. Stroh seconded the nomination. Ms. Newell then called for 
additional nominations; hearing none, she closed the nominations for the Chair of the Board of Trustees. She then 
opened up the nominations for the position of Vice Chair. Mr. Bryan nominated Kermit Stroh for Vice Chair and 
Mr. Ferkany seconded the nomination. Ms. Newell called for additional nominations; hearing none, she closed the 
nominations for the Vice Chair of the Board of Trustees. Ms. Newell opened nominations for the position of 
Secretary. Mr. Stroh nominated Deborah Magrum for Secretary and Mr. Ferkany seconded the nomination. Chair 
Latta asked Board members to vote by secret ballot and return completed ballots to the Board Secretary. 
MINUTES 
Motion was made by Ms. Newell and seconded by Mr. Marsh that the minutes of the meeting of May 8, 1998, be 
approved as written. The motion carried. 
PRESIDENT'S REPORT 
President Ribeau provided an enrollment update for the Board. He expressed the importance of an additional 400- 
500 first-time freshmen next fall and the 1% increase in retention from fall to spring upon the University's revenue 
picture, but emphasized even more the fact that these accomplishments represent the collective effort of many, many 
people working diligently in their own areas on behalf of the University. An enrollment network team led by Sally 
McKee and Michael Walsh coordinated much of this activity, but everyone had a part in helping the University 
reach its goal. 
President Ribeau reported that the University has received 9,396 applications for admissions, a 10.39% increase 
over this time last year. No more applications are expected. The best projections now suggest that the entering 
class will have approximately 3,508 students. For comparison, the freshmen class last year was about 2,917. There 
are 304 African American and Hispanic students among the incoming freshmen class, which is an increase of 200 
over last year. In every category the freshman class will be larger and the academic preparation of this class is 
comparable to and in many cases exceeds, the academic preparation of past classes. 
Residence hall occupancy is expected to be near capacity. A total of 6,686 students have returned signed housing 








fall occupancy is 6,777, compared to 6,158 for Fall 1997. These statistics reflect the success the University has had 
in collectively rallying and working collaboratively on behalf of the students to create a premier learning 
community. 
Resolution:  John C. Moore 
No. 46-98        Mr. Ferkany moved and Ms. Newell seconded that the Board of Trustees approve the 
following resolution in honor of John C. Moore's service to the University: 
WHEREAS, John C. Moore has expressed his intent to retire from the position of Interim 
Vice President for University Advancement, effective October 1, 1998; and 
WHEREAS, in 1990, Mr. Moore was hired as Executive Director of Personnel Ser-vices, 
promoted to Assistant Vice President for Personnel in 1994 and in 1996 
appointed as Interim Vice President for University Advancement; and 
WHEREAS, he has brought stability in the leadership of the areas he has served and has 
demonstrated expertise in personnel relations; and 
WHEREAS, during his service to the University through the BGSU Foundation Board in 
1996-98, the number of contributions to the University increased by 15%; 
and 
WHEREAS, under Mr. Moore's direction in Personnel Services, the University's first 
comprehensive compensation plan for administrative staff was initiated and 
the University's health care plan was revised, resulting in significant savings 
in health care costs for the institution and many of its employees; 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees and the Central 
Administration express deep appreciation to Mr. Moore for his outstanding 
service to the University and extend best wishes to him and his wife Alvetta 
during their retirement. 
The resolution was approved with no negative votes. 
ELECTION OF OFFICERS FOR 1998-99 
The Board Secretary announced the results of the election of officers. Michael Marsh was elected Chair; Kermit 
Stroh as Vice Chair, and Deborah Magrum as Secretary for the 1998-99 fiscal year. 
HUMAN RESOURCES/UNIVERSITY PROGRAMMING COMMITTEE 
Mr. Marsh reported that the Human Resources/ University Programming Committee met on Monday afternoon and 
reviewed five action items. 
Personnel Changes Since May 8. 1998. Meeting 
No. 47-98 Mr. Marsh moved and Mr. Bryan seconded that the Board of Trustees has reviewed and 
ratified the Personnel Changes since the May 8,   1998 meeting.    The motion was 




May 8, 1998 through June 15, 1998 
NEW APPOINTMENTS FULL-TIME I 
PROVOST AND ACADEMIC AFFAIRS 
Steve Beck, Editorial Research Associate, History, effective 3-31-98/12-31-98, salary $21,368. 
Margaret Crow, Administrative Assistant for Athletic Certification, Registration and Records, effective 7-1-97/6-30- 
98, salary $34,000 fyr, she was formerly a classified employee. 
E.A.W. McCreery, Director, Springboard Program, effective 4-27-98/6-30-98, salary $45,000 fyr. 
Vincent Wiggins, Assistant Director, Graduate Studies in Business, effective 4-13-98/6-30-98, salary $40,000 fyr. 
REAPPOINTMENT PART-TIME 
Betsy Bunner, Part-time Enrollment Coordinator, College of Health & Human Services, effective 5-22-98/6-30-98, 
salary $1,356. 
CHANGES IN ASSIGNMENT. TITLE AND/OR SALARY 
PRESIDENT'S AREA 
Sandra MacNevin, from Special Assistant to the President, $63,654 fyr to Executive Assistant to the President, 
$72,500 fyr, effective 7-1-97/6-30-98, salary increase due to title change and change in position grade resulting 
from reevaluation of position. 
PROVOST AND ACADEMIC AFFAIRS 
Molly Biddle, Part-time Manuscripts Processor, Center for Archival Collections, effective 2-16-98/6-30-98, salary 
from $15,377 to $16,640, salary increase due to change in position grade resulting from reevaluation of 
position. 
Candace Bonnett, Manager Central Stores, College of Technology, effective 5-18-98/8-14-98, salary from $15,755 
to $22,280, salary increase due to extension of contract. 
Nancy Coy, from Executive Housekeeper, $33,637 fyr to Coordinator of Special Events, $35,319 fyr, effective 11- 
1-97/6-30-98, title change and salary increase due to change in position grade resulting from reevaluation of 
position. 
Ann Edelen, Assistant Archivist/NWO Records Alliance, Center for Archival Collections, effective 5-1-98/6-30-98, 
salary from $17,030, 9 month part-time to $30,940, 12 month full-time, salary increase due to extension of 
contract and change in position grade resulting from reevaluation of position. 
T. Carter Gilmer, from Science Research Associate $45,000 fyr to Director, President's Leadership Academy, 
effective 4-27-98/6-30-98, stipend of $11,165 for the additional responsibilities for the remainder of the year. 
Theresa Paxton, Specialist, Environmental Health & Safety, effective 7-1-97/6-30-98, salary from $31,304 to 
$34,156, salary increase due to change in position grade resulting from reevaluation of position. 
Mary Lynn Pozniak, Assistant Director, Academic Enhancement, effective 7-1-97/6-30-98, salary from $36,213 fyr 
to $38,024 fyr, salary increase due to change in position grade resulting from reevaluation of position. 
Carmen Castro-Rivera, from Assistant Director, Graduate Studies in Business to Director, Graduate Studies in 
Business, effective 5-26-98/6-30-98, salary from $38,021 to $51,500, salary increase due to promotion. 
I 
STUDENT AFFAIRS 
Marian Adomakoh, Assistant Director, Career Counseling, effective 5-1-98/6-30-98, salary  from  $32,334  to 
$33,951, salary increase due to change in position grade resulting from reevaluation of position. 
Timothy King, Coordinator of Access Services, Residence Life, effective 4-1-98/6-30-98, from part-time $41,773 to 
full-time, $55,697, salary increase due to change in part-time status to full-time status. 
Doreen Long, Complex Coordinator, Residence Life, contract dates changed from 7-28-97/6-30-98 to 7-1-97/6-30- 
98 with taking a leave of absence for the period of 7-1-97/7-27-97, salary $23,866 fyr remains the same. 
Jahi Gye'Nyame, Assistant Director, Career Services, effective 5-1-98/6-30-98, salary from $32,149 to $33,756, 
salary increase due to change in position grade resulting from reevaluation of position. 
Ellen Nagy, Assistant Director, Systems Analyst, Career Services, effective 5-1-98/6-30-98, salary from $37,889 to 





Rebecca Utz, Radiology Coordinator, Student Health Services, effective 7-1-97/6-30-98, salary from $44,725 fyr to 
$46,961, salary increase due to change in position grade resulting from reevaluation of position. 
UNIVERSITY ADVANCEMENT 
Cheryl Takata, Art Director, Public Relations, effective 5-1-98/6-30-98, salary from $40,263 to $43,463, salary 
increase due to counteroffer of employment from another agency. 
CONTRACTS CONCLUDED 
FINANCIAL AFFAIRS 
Patricia Kania, Help Center Manager, University Computer Services, effective 6-30-98, retirement. 
Richard Zera, Assistant Director of University Computer Services and Director for Administrative Computer 
Services, University Computer Services, effective 6-30-98, relocating and accepting another position. 
PROVOST AND ACADEMIC AFFAIRS 
Stewart Briggs, Part-time Coordinator of Exercise Physiology Laboratory, Human Movement, Sports & Leisure 
Studies, effective 4-24-98, accepted another position. 
PRESIDENT'S AREA 
Wade J. Jean, Assistant Men's Soccer Coach, Intercollegiate Athletics, effective 5-5-98, personal reasons. 
Brian T. Zapach, Assistant Men's Basketball Coach, Intercollegiate Athletics, effective 5-27-98, relocating. 
STUDENT AFFAIRS 
Stephanie J. Albers, Residence Hall Director, Residence Life, effective 4-26-98, personal reasons. 
Darlene Ehmke, Manager, University Dining Services, effective 5-15-98, relocating. 
Kelly Greenfield, Residence Hall Director, Residence Life, effective 5-15-98, personal reasons. 
Richard Hughes, Associate Director, Residence Life, effective 6-30-98, end of contract. 
Judith Nemitz, Associate Director, Residence Life, effective 6-30-98, end of contract. 
Kimberly Saving, Residence Hall Director, Residence Life, effective 5-22-98, personal reasons. 
M. Reva Walker, Assistant Director, Career Services, effective 6-30-98, personal reasons. 
Susan Witschi, Assistant Dean of Students, Office of Student Life, effective 6-30-98, personal reasons. 
UNIVERSITY ADVANCEMENT 
Mathwon Howard, Assistant Director, Alumni Affairs, effective 6-1-98, accepted another position. 
EMPLOYED EXTRA HOURS 
Student Health Services 
I 
LuAnn Hogrefe, Part-time Nurse Practitioner, employed extra hours 4/1,8, 15, 22/98 (12 hours); $250,68. 
Amy Kose, Part-time Nurse Practitioner, employed extra hours 3/4/98; 4/1, 29/98 (17 hours); $372.81. 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
May 8, 1998 through June 15, 1998 
LEAVES OF ABSENCE 
Todd Childers, Assistant Professor, School of Art, College of Arts & Sciences effective April 10, 1998. 
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CHANCES IN ASSIGNMENT. TITLE AND/OR SALARY 
Fiona MacKinnon-Slaney, Provost Associate, Academic Affairs, assignment extended from May 21, 1998 - August 
7, 1998, summer contract salary of $9,366. 
Louis Katzner, Vice Provost for Research and Dean of the Graduate College, on paid administrative leave from July 
1, 1998 through December 31,  1998.    Conversion to academic year contract effective January 1, 1999 as 
Professor, Department of Philosophy, College of Arts and Sciences. 
CONTRACTS CONCLUDED 
Fengfang Hwu, Assistant Professor, Department of Romance Languages, College of Arts and Sciences, temporary 
termination of contract due to immigration status, effective May 2, 1998. 
Dawn Knez, Instructor, Terminal, School of Art, College of Arts and Sciences, contract concluded May 20, 1998. 
Anthony J. Palumbo, Associate Professor, Department of Technology Systems, College of Technology, retiring 
September 1, 1998. 
Agreement with Student Legal Services 
No. 48-98 Mr. Marsh moved and Mr. Bibb seconded that the Board of Trustees approve the proposed 
Agreement with Student Legal Services, Inc. 
I 
The Board Secretary conducted a roll call vote with the following results: Voting 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. 




BOWLING GREEN STATE UNIVERSITY 
AND 
STUDENT LEGAL SERVICES, INC. 
This Lease is entered into between BOWLING GREEN STATE UNIVERSITY, an Ohio public university, 
("Lessor") and STUDENT LEGAL SERVICES , INC. ("Lessee"). 
1. PREMISES 
In consideration of the mutual covenants and agreements set forth in this Lease, and other good and valuable 
consideration, Lessor leases to Lessee and Lessee leases from Lessor, approximately 640 square feet of Lessor's 
University Union for use as provided herein. These premises are referred to in this Lease as the premises or the 
leased premises. 
2.JEEM 
The term of this lease shall commence on July 1, 1998 and terminate on June 30, 1999, unless sooner terminated as 
provided in this Lease. 
3.BZMIAL 
Lessee agrees to pay the Lessor, at such address as Lessor may designate in writing, annual rent in the amount of $ 
4,940.80, payable annually upon demand by Lessor. Rent shall be due and payable in full upon Lessee's receipt of 
Lessor's invoice for payment. Lessee may rent additional space if available and agreed to by the Lessor, at a rate of 
$7.71 per square foot. 
4. HOLDING OVER 
In the event of holding over by the Lessee after the termination or expiration of this Lease, the holdover shall be as 







Lessee shall pay the Lessor as rental for the period of such hold over an amount equal to one and one-half the rent 
which would have been payable by Lessee had the hold over period been part of the original term of this lease. 
5. TAXF.S AND ASSESSMENTS 
Lessee shall pay and fully discharge all taxes, special assessments, and governmental charges of every character 
imposed during the term of this Lease on the furniture, trade fixtures, appliances and other personal property placed 
by Lessee in, on, or about the premises. 
6.   UTILITIES AND OTHER SERVICES 
Charges for utilities including water, electricity, heat, and gas used in and about the leased premises during the term 
of this lease shall be included in the rental amount set forth above. Lessor shall provide minimal custodial service 
to consist of emptying waste cans and vacuuming visible areas as needed. Lessee shall pay for the use of telephones 
and all charges related to telephone use, including all telephone tolls. Lessor shall transmit waiver forms, bill, 
collect, and account for participation fees from students as a part of its normal student fee collection process. 
Lessee shall pay $2,500 per year for this service, to be paid in quarterly installments upon demand by Lessor. 
7  ZONING LICENSES. AND PERMITS 
Lessor makes no warranty or representation of any kind concerning the condition of the leased premises or their 
fitness for the use intended by the Lessee, or of their zoning, and hereby disclaims any knowledge with respect to 
these matters, it being expressly understood by the parties to this lease that Lessee has personally inspected the 
leased premises, knows their condition, finds them fit for its intended use, accepts them as is, and has ascertained 
that they can, under existing ordinances be used for the purposes set forth in, and limited by, this lease. 
8. MAINTENANCE OF PREMISES 
During the term of this lease, Lessee shall maintain the leased premises in good condition. 
9  ALTERATIONS 
Lessee shall not make any alterations, additions, or improvements to the leased premises without the prior written 
consent of Lessor. Consent for non structural alterations, additions, or improvements shall not be unreasonably 
withheld by Lessor. 
10. USE. OCCUPANCY. AND HOURS OF OPERATION 
Lessee will use the premises to operate and provide legal services to Bowling Green State University students in 
accordance with Ohio Revised Code Section 3345.022, as amended. Lessee will not use the name Bowling Green 
State University or BGSU without the express written permission of Lessor. Lessee may not use the premises for 
any other purpose without the written consent of Lessor. Lessee shall not use or permit the use of the premises in 
any manner that results in waste of the premises or constitutes a nuisance or violates any statute, ordinance, rule, or 
regulation applicable to the premises, or for any illegal purpose. Lessee shall provide supplies, equipment, and 
personnel necessary to the operation of its business. Lessor assumes no responsibility for supplies, records, or 
personal property stored on the leased premises by Lessee, its employees, agents, clients, or assigns. Lessee 
agrees that the hours of operation for its office shall be no more than the hours of operation of Lessor's University 
Union. 
1 I   RESTRICTION ON SERVICES TO BE PROVIDED 
Legal services provided by Lessee herein shall be reasonably related to student welfare, to the advancement or 
successful completion of student education, or to serve a public purpose within the powers of Lessor. Lessee, its 
employees and agents shall not represent a student in an action against a state officer or agency arising out of the 
performance of the duties of the officer, or agency, against a law enforcement officer arising out of the performance 
of the duties of the officer, against Lessor, against a student of Lessor, or against a member of the board of regents 
or of the board of trustees, faculty, or staff of Lessor if the cause of action arises out of the performance of the duties 
of the office of the member or in the course of the member's employment by Lessor. As used in this section, "law 
enforcement officer" means a sheriff, deputy sheriff, constable, marshal, deputy marshal, municipal police officer, 
state highway patrol trooper, or state university law enforcement officer appointed under Section 3345.04 of the 
Revised Code. 
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12. SURRENDER OF PREMISES 
Lessee will deliver up and surrender possession of the leased premises to Lessor upon the expiration of this Lease, 
any renewal or extension hereof, or its termination in any way. 
13. QUIET ENJOYMENT 
Lessor warrants that it has full right to execute and to perform this lease and to grant the estate demised and that 
Lessee, upon payment of the required rent and performing the terms conditions, covenants, and agreements 
contained in this lease, shall peaceably and quietly have, hold and enjoy the leased premises during the full term of 
this Lease as well as any extension or renewal thereof. 
14. TITLE TO BUILDINGS. IMPROVEMENTS. FIXTURES AND EQUIPMENT 
All fixtures and equipment in the leased premises, except those items of equipment owned by Lessee, shall remain 
and continue to be the sole and absolute property of the Lessor and may not be removed by Lessee at any time 
during the lease or at the expiration of the lease. Lessee, at its own cost and expense, shall repair any damage to the 
premises, including damage to Lessor's fixtures and equipment, caused by Lessee, its agents, clients, employees, 
and assigns. 
15. ACCESS TO PREMISES BY LESSOR 
Lessor shall have access to the leased premises at all reasonable hours during the original term of this Lease and any 
renewal terms. 
16. ASSIGNMENT AND SUBLETTING BY LESSEE 
Lessee shall not have the right to assign this Lease or to sublease the whole or any part of the leased premises 
without the written consent of the Lessor, and provided that Lessee remains liable to Lessor under this lease. 
17. ASSIGNMENT BY LESSOR 
Lessor shall have the right to transfer, assign, and convey, in whole or in part, any and all rights of the Lessor under 
the Lease. 
18. INDEMNITY 
Lessee agrees to indemnify and hold Lessor harmless against any and all claims, demands, damages, costs, and 
expenses, including reasonable attorney's fees for the defenses of such claims arising from the conduct or 
management of the Lessee's business on the leased premises or its use of the leased premises, or from any breach on 
the part of the Lessee of any of the conditions of this Lease, or from any act of negligence of Lessee, its officers, 
agents, contractors, employees, subtenants, or invitees in or about the leased premises. 
19. DEFAULT ANP TERMINATION 
The following events shall be deemed a default by Lessee under this Lease: 
1. Lessee fails to pay any installment of rent due under this Lease and such failure continues for a period of 
ten (10) days. 
2. Lessee fails to comply with any term, provision, or covenant of this lease other than payment of rent and 
does not cure the failure within twenty (20) days after written notice of the failure to the Lessee. 
3. Lessee makes an assignment for the benefit of creditors. 
4. Lessee abandons or vacates any substantial portion of the premises for a period of thirty (30) or 
more days, cumulative. 
5.    Statutory authority or case law revoking or modifying the right of Lessee's prepaid legal service plan 









Upon the occurrence of any event of default by Lessee, Lessor shall have the right to terminate this lease in 
accordance with applicable law. Any and all remedies provided to Lessor for the enforcement of the provisions of 
this lease are cumulative and not exclusive, and Lessor shall be entitled to pursue either the rights enumerated in 
this Lease or remedies authorized by law, or both. 
20. NON WAIVER 
A waiver by Lessor of a breach of this Lease by the Lessee does not constitute a continuing waiver or a waiver of 
any subsequent breach of the Lease. 
21   RECORDABLE LEASE 
Lessee agrees not to record this Lease without express written consent of Lessor. 
22. CONSTRUCTION OF LEASE 
Words of any gender used in this lease shall be held to include any other gender, and words in the singular number 
shall be held to include the plural, when the tense requires. Wherever used herein, the words Lessor and Lessee shall 
be deemed to include the heirs, personal representatives, successors, subleases and assigns of any party, unless 
context excludes such construction. 
23. INVALIDITY OF PROVISIONS 
In case any one or more of the provisions contained in this lease shall for any reason be held by a court of 
competent jurisdiction to be invalid, illegal, or unenforceable in any respect, such invalid, illegal, or unenforceable 
provision shall not effect any other provision of this agreement, and the agreement shall be construed as if such 
invalid, illegal, or unenforceable provision had never been included in this agreement. 
24. SERVICE OF NOTICE 
All notices required under this lease must be given by personal delivery, certified mail, or electronic facsimile 
addressed to the proper party at the following addresses: 
Lessor: General Counsel 
308 McFall Center 
Bowling Green State University 
Bowling Green, Ohio 43403 
Lessee: Managing Attorney 
Student Legal Services Inc. 
327 University Union 
Bowling Green State University 
Bowling Green, Ohio 43403 
Either party may change the address to which notices are to be sent it by giving the other party notice of the new 
address as provided in this section. 
25. SURVIVAL OF LEASE COVENANTS 
The terms, conditions, and covenants of this Lease shall be binding on, and inure to the benefit of each of the 
parties hereto, their heirs, personal representatives, successors, or assigns, and shall run with the land. 
26. HEADINGS 
It is understood and agreed that the headings are intended only as a matter of convenience and for reference, and in 
no way define, limit, or describe the scope or intent of this Lease, nor in any way affect this Lease. 
27. ENTIRE AGREEMENT 
This Lease contains the entire agreement between the parties and any agreement hereafter shall be ineffective to 
change, modify, or discharge it in whole or in part unless such agreement is in writing and signed by the party 
against whom enforcement of the change, modification or discharge is sought. 
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28. CHOICE OF LAW 
This agreement shall be construed under the laws of the State of Ohio. 
29.   NONDISCRIMINATION 
Lessee agrees that with regard to services covered by this agreement it will not discriminate on the basis of race, 
sex, color, national origin, ancestry, religion, age, marital status, disability, or status as a special disabled or 
Vietnam-Era veteran. 
30.   STATUS OF EMPLOYEES 
Lessee agrees that its personnel are not and shall not be construed as employees or agents of Lessor. Lessor assumes 
no responsibility for the actions of Lessee's employees, and expressly denies any responsibility for any aspect of 
services performed by Lessee, its agents, employees, and assigns. Lessee agrees not to represent itself as an agent of 
Lessor. 
31.   STATUS OF CLIENTS 
Lessee agrees that clients seen at Lessee's office pursuant to this agreement shall be clients of Lessee and not clients 
of Lessor. Lessor assumes no responsibility for the services provided to clients of Lessee. 
SIGNED on the dates indicated, but effective as provided above. 
I 
Signed and Acknowledged 








STATE OF OHIO 
WOOD COUNTY 





day of , 1998, 
.    of 
Bowling Green State University, an Ohio public university, on behalf of the university. 
Notary Public 
Signed and Acknowledged 
in the Presence of: 
LESSEE: 





Print Name: I 
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STATE OF OHIO                           ) 
)ss. 
■                COUNTY OF                                  ) 
, 1998, The foregoing instrument was acknowledged before me this            day of 
by ,    of 
Student Legal Services, an Ohio not-for-profit corporation, on behalf of the corporation. 
Notary Public 
Amendments to Academic Charter: 
No. 49-98 Mr. Marsh moved and Mr. Bryan seconded that approval be given to proposed amendments 
to the Academic Charter, Sections B-l.C.2.c)(l) and B-l.D.2.b)(l), which provide for 
multi-year contracts for new probationary faculty and Article III.B, which expands the 
membership of President's Panel to include the vice chairs of Administrative and Classified 




(1)    Probationary 
A probationary appointment implies that the University, at the time of appointment, 
recognizes the need for a continuing position in the academic unit or program to 
which the appointment is made. It is the intention of the University that a 
probationary appointment will continue, assuming satisfactory performance of the 
probationer while holding the position. The mechanism for eliminating a 
probationary position that is held by a probationer who is performing satisfactorily 
and who has not yet reached the end of the probationary period shall require the 
review and recommendation by the academic unit/program and the appropriate college 
and University councils. 
(a) The total period of probationary service on a regular appointment to the faculty 
shall be not more than seven years for an Instructor, an Assistant Professor, and 
an Associate Professor. Appointment at the rank of Professor (except Visiting 
Professor) shall carry immediate tenure. All years of prior full-time teaching 
service at BGSU and in other accredited colleges and universities, and all prior 
years of other kinds of full-time employment deemed by the University to be 
directly applicable to teaching service shall count in meeting the total 
probationary period requirement, provided that, in every case, no more than 
three years of full-time service prior to initial probationary appointment to the 
BGSU faculty shall count toward meeting the total probationary period. Part- 
time service and time spent on leaves of absence, including leaves of absence to 
study for advanced degrees, shall not be counted as part of the probationary 
period. Time spent on leaves of absence for other scholarly activity shall be 
counted. A faculty member has the right to waive prior full-time teaching 
service at BGSU and at other accredited colleges and universities, thus affording 
the faculty member up to a full seven-year period of probationary service, 
provided that at the time of initial appointment to a probationary contract two- 
thirds of the tenured faculty in the academic unit so agree. The waiver and 
faculty agreement shall be documented in writing. The probationary period for 
new appointments to the faculty made after the start of any semester or other 
established unit of an academic year shall begin with the first day of that period, 
provided that the appointee served one-half or more time in that unit. If the 
time of service was less than one-half, then the probationary period shall 
commence with the beginning of the next academic period. 
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(B) WITH THE CONCURRENCE OF THE DEAN AND VPAA, THE 
ACADEMIC UNIT OR PROGRAM MAY RECOMMEND THAT A 
TWO- TO THREE-YEAR PORTION OF THE INITIAL 
PROBATIONARY APPOINTMENT, WHICH COULD BE UP TO 
SEVEN YEARS LONG, CAN BE SERVED WITH NO ANNUAL 
CONTRACT RENEWAL UNTIL THE FINAL YEAR OF THE TERM. 
THE ACADEMIC UNIT OR PROGRAM MAY RECOMMEND, WITH 
THE CONCURRENCE OF THE DEAN AND VPAA, A SUCCESSIVE 
TWO- OR THREE- YEAR TERM WITH NO ANNUAL CONTRACT 
RENEWAL UNTIL THE FINAL YEAR OF THAT TERM. 
(bC)A faculty member may seek tenure at any time during the period of probationary 
service. Denial of an early request for tenure shall have no effect on subsequent 
applications for tenure within the probationary period. 
(eD)The faculty member shall be advised, at the time of initial appointment, of the 
substantive standards and procedures generally employed in decisions affecting 
CONTRACT renewal and tenure. B-1.D.3, 4, and 5. Any special criteria 
adopted by the faculty member's departmentr OR school, or college shall also 
be brought to the Faculty member's attention. X.B., XI.C.5., and B-1.D.4. A 
copy of these special criteria shall be kept on file in the appropriate 
administrative offices and shall be made available upon request. The faculty 
member shall be advised of the time when decisions affecting CONTRACT 
renewal or tenure are ordinarily made and shall be given the opportunity to 
submit material that the Faculty member believes to be pertinent to a decision. 
(dE) Probationary appointments are subject to annual review and recommendation for 
renewal or non-renewal OF THE CONTRACT by the tenured faculty of the 
academic unit and its Chair or Director, EXCEPT THAT THE INITIAL OR 
SUCCESSIVE PROBATIONARY APPOINTMENT OF A TWO OR 
THREE-YEAR TERM WITH NO ANNUAL CONTRACT RENEWAL 
MAY BE MADE UPON THE RECOM-MENDATION OF THE 
DEPARTMENT AND WITH THE CONCURRENCE OF THE DEAN 
AND VPAA see B-l.C.2.c)(l)(b) and B-l.D.2.b)(l). 
FOR PROBATIONARY FACULTY WHOSE APPOINTMENTS BEGIN 
AT THE START OF THE ACADEMIC YEAR, Nnotice of non-renewal 
shall be given: 
i) before March 1, preceding the close of the first academic year of service at 
BGSU EXCEPT FOR CONTRACTS HAVING A TWO- OR THREE- 
YEAR TERM; 
ii) before December 1 preceding the close of the second academic year of 
service EXCEPT FOR CONTRACTS HAVING A THREE-YEAR 
TERM; 
iii) at least twelve months in advance of the close of the academic year after two 
or more years OF SERVICE at BGSU. 
(e) For probationary Faculty whose appointments begin during the academic year, 
notices of termination shall be given: 
i-IV) at least three months prior to the end of the first year of employment 
EXCEPT FOR CONTRACTS HAVING A TWO- OR THREE- 
YEAR TERM; 
«V) at least six months prior to the second anniversary of employment 








mVI) at least twelve months prior to the anniversary date of the original 
appointment for those employed two or more years at BGSU. 
Should the University continue to re-employ a person on probationary faculty 
appointment for a period longer than defined in this document, such re- 
employment  shall  be  understood to  constitute  an  award of tenure.      B- 
l.C.2.b)(l)(a) 
Section B-l.D.2.bVn 
(1) Annual Evaluation for CONTRACT Renewal OR FOR PROGRESS of Probationary 
Appointment 
(A) During the probationary period the responsibility for establishing procedures of 
evaluation and for conducting the annual evaluation of probationary faculty 
members lies with the tenured faculty of the academic unit and its Chair/Director; 
participation by tenured faculty members is essential in order that the probationer 
develop a sense of the evaluative judgments of colleagues as well as those of the 
Chair/Director. 
The required annual evaluation shall be based on the Faculty member's progress in 
teaching, research, and service. B.I.C.2.b). This evaluation shall be 
communicated in writing, to the probationer by the Chair/Director and a copy 
forwarded to the Dean of the College and VPAA. 
(B) IF THE INITIAL OR SUCCESSIVE PROBATIONARY APPOINTMENT 
IS FOR A ONE-YEAR TERM, AN ANNUAL CONTRACT RENEWAL 
REVIEW IS REQUIRED PRIOR TO RENEWING THE CONTRACT 
FOR SUCCESSIVE TERMS, SEE B-l.C.2.c)(l)(e). 
(C) IF THE INITIAL OR SUCCESSIVE PROBATIONARY APPOINTMENT 
IS FOR A TWO- OR THREE- YEAR TERM, WITH NO ANNUAL 
CONTRACT RENEWAL REQUIREMENT, THE ANNUAL REVIEW 
SHALL DETERMINE IF SUFFICIENT PROGRESS IS BEING MADE 
TOWARD TENURE AND/OR PROMOTION. A REVIEW DURING THE 
LAST YEAR OF THE TWO- OR THREE- YEAR TERM SHALL BE 
MADE TO DETERMINE WHETHER TO RENEW THE CONTRACT. 
SEE B-l.C2.c)(l)(b). 
(D) If a probationary appointment is not renewed prior to acquisition of tenure, the 
University shall give written notice of its intention not to re-employ the affected 
faculty member in accordance with the policies specified in B.I.C. 2 bC (1) {$ 
tmtf (e). A probationer who wishes to appeal Am adverse decision on the basis of 
alleged violation of academic freedom, discrimination, inadequate or inequitable 
consideration of professional competence, or failure to observe due process in 
decisions at the department, school, college, or higher administrative level 
(including failure to meet Charter provisions for evaluation of probationary faculty 
or other failure to meet formal professional commitments) will be accorded a 
review employing the Grievance Arbitration Procedure as set forth in B-l.E. 
Article I1I.B:  THE PRESIDENT'S PANEL 
The President's Panel shall be composed of the President, VPAA, the Chair or appointee of 
the ASC AND VICE-CHAIR OF ADMINISTRATIVE STAFF COUNCIL, the Chair er- 
appointccoftlicCSC AND VICE-CHAIR OF CLASSIFIED STAFF COUNCIL, and one 
other administrator appointed by the President; the Chair, Vice Chair, and Secretary of the 
Faculty Senate, one other faculty member elected by the Senate from a list of nominees 
submitted to it by the SEC, three undergraduate students appointed by the USG 
UNDERGRADUATE STUDENT GOVERNMENT, and one graduate student appointed by 
the GSS GRADUATE STUDENT SENATE.   The President's Panel shall be advisory to 
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the President on matters concerning the welfare of the University and of the members of the 
University Community. 
Proposed Administrative Staff Policy Changes 
No. 50-98 Mr. Marsh moved and Mr. Bibb seconded that approval be given to the following 
Administrative Staff Compensation Plan and Conciliation Process for Non-Compensation 
Complaints. The motion was approved with no negative votes. 
ADMINISTRATIVE STAFF COMPENSATION PLAN 
INTRODUCTION AND RATIONALE 
In order for Bowling Green State University (BGSU) to attract and retain qualified administrative staff employees, it 
is BGSU's policy to maintain fair and competitive grade levels and pay ranges without regard to race, sex, color, 
national origin, religion, ancestry, age, marital status, disability, or status as special disabled or Vietnam-Era 
veteran. 
The purpose of the Administrative Staff Compensation Plan is to establish a system that reflects 
• Relationships between positions and their worth 
• The principles of equitable compensation 
• Competition with the external employment market 
SCOPE 
These policies and procedures apply to all covered administrative staff positions and supersede all previous written 
or unwritten practices. The ongoing responsibility for the administration of the Administrative Staff Compensation 
Plan (Plan) is assigned to the Assistant Provost for Human Resources. 
I.    Objectives 
It is the intent of the Administrative Staff Compensation Plan to 
• Administer the Plan in accordance with the general policies of the University 
• Provide a compensation plan that is internally equitable and externally competitive with the market 
• Ensure equitable compensation for positions requiring similar educational levels, experience levels, skills, 
effort, working conditions, and levels of responsibilities 
• Ensure that the administration of the position evaluations and grade level assignments is consistent and 
uniform throughout the University 
• Provide for a review process that will address inequities 
• Allow for the maintenance of competitive grade levels 
• Provide policies and procedures which ensure that the Plan will be equitably and efficiently administered 
I 
I 
II.   Definition of Terms 
The following terms are used in the Administrative Staff Compensation Plan: 
A. Administrative Compensation Working Group 
The Administrative Compensation Working Group is comprised of all the Vice-Presidents and the 
President's designee. General Counsel will serve in a non-voting status. This group routinely reviews 
issues regarding the Plan and decides the outcome of the appeals process. 
B. Administrative Staff Advisory Team Members 
The Administrative Staff (AS) Advisory Team is comprised of 15 administrative staff members selected by 
the Administrative Staff Council (ASC) Executive Committee. Team members will serve three-year terms. 




The Team is trained by Human Resources, past administrative staff members of the Appeals Committee, 
and past members of the Administrative Staff Advisory Team to analyze, evaluate, and recommend a grade 
level (numeric ranking) for a position within the Plan. Each time an administrative staff position is re- 
evaluated, Human Resources selects two members from the Team to participate in the process. These 
members represent two vice-presidential areas different from the vice-presidential area of the position being 
re-evaluated. Members of the Team also participate in the Conciliation/Appeals process. Team members 
who participate in the re-evaluation of a position are not eligible to serve on any Appeals Board for that 
position. 
C.   Grade Level 
The grade level is the numeric ranking of administrative staff positions from 5 to 23. 
I 
D. Human Resources/Administrative Staff Advisory Team (HR/AS ADVISORY TEAM) 
Two members of the Human Resources staff and the two members selected from the Administrative Staff 
Advisory Team comprise the HR/AS Advisory Team. This combined team is responsible for analyzing, 
evaluating, and recommending a grade level whenever an administrative staff position is re-evaluated. 
E. Pay Range 
The pay range is the compensation for a particular grade level. Each pay range has a designated minimum, 
midpoint and maximum. In 1997/98, for example, in grade level 14 the minimum is $30,940, the 
midpoint is $39,449, and the maximum is $47,957. 
F. Position Analysis Questionnaire 
The Position Analysis Questionnaire is the instrument used to describe the position responsibilities. This 
questionnaire is used by the HR/AS Advisory Team and/or Human Resources to determine the grade level 
of an administrative staff position based upon the level of knowledge and experience, creativity and 
complexity, impact on the institutional mission, internal and external contacts, and leadership. The 
Position Analysis Questionnaire must be completed in order for any administrative staff position to be 
created and/or changed. 
I 
III. Policies 
The following policies have been established for the maintenance and management of the Administrative Staff 
Compensation Plan. 
A. New Administrative Staff Hire 
New administrative staff generally are hired between the minimum and midpoint of a grade level. A salary 
assigned above the midpoint requires prior approval by the Vice-President, after consultation with the 
Offices of Human Resources and Affirmative Action. (Number 2 - Approved by Board of Trustees, 
September 13, 1996.) 
B. Upgrade 
Definition: 
A position is re-evaluated and assigned to a higher grade level as a result of significant expansion in the 
position's existing duties and responsibilities. 
Policy: 
The incumbent is guaranteed at least a 5% increase in salary or the minimum salary for the new level, 
whichever is greater. (Number 3 - Approved by Board of Trustees, September 13, 1996.) 
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C.   Promotion 
Definition: 
An incumbent moves from a position requiring a certain level of skill, effort, and responsibility to a 
position in a higher grade level requiring a significantly greater degree of skill, effort, and responsibility. 
Policy: 
When an employee is promoted, she/he is guaranteed at least a 5% increase in salary or the minimum 
salary for the new level, whichever is greater. (Point 4 - Approved by Board of Trustees, September 13, 
1996.) 
I 
D.   Interim/Acting Positions 
Definition: 
A staff member is assigned to a position in a higher-grade level on an interim/temporary/acting basis. 
Policy: 
If the assignment is longer than 30 calendar days AND IS IN A HIGHER GRADE LEVEL, the staff 
member receives a premium for the time served equal to at least a 5% increase in salary or the minimum 




An incumbent staff member moves from a position requiring a certain level of skill, effort, and 
responsibility to another position in a lower grade level requiring a lesser degree of skill, effort, and 
responsibility. 
Policy: 
When a demotion occurs, the incumbent's salary is reduced to a level in the lower pay range equivalent to 
his/her level in the original pay range. (Point 6 - Approved by Board of Trustees, September 13, 1996) The 




A position is reassigned to a lower grade level as a result of significant reduction in the position's existing 
duties and responsibilities. 
Policy: 
When a position downgrade occurs, the incumbent's salary is reduced to the level in the lower pay range 
equivalent to his/her level in the original pay range. The President in consultation with the Vice-President 
and Human Resources must approve any exceptions to this policy. 
I 
G.   Transfer 
Definition: 
An incumbent staff member moves from a position requiring a certain level of skill, effort and 
responsibility to another position requiring the same degree of skill, effort, and responsibility which is 
assigned to the same grade level. 
Policy: 
When a transfer occurs, normally the incumbent's salary will not be adjusted. (Point 7 - Approved by 
Board of Trustees, September 13, 1996.) The President in consultation with the Vice-President and Human 
Resources must approve any exceptions to this policy. I 
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I 
H.   Market Exceptions 
Definition: 
A market exception is a special SALARY premium established for particular positions when unusual 
market conditions exist causing excessive turnover, salary midpoints well below market average, and/or 
failure of current salary to attract qualified candidates. 
Policy: 
A special market SALARY premium may be established 
by Board of Trustees, September 13, 1996.) 
I.    Pay Above Maximum 
I 
PAID for these positions. (Point 8 - Approved 
Policy: 
Administrative staff salaries are capped at the maximum or above the maximum of a pay range. However, 
staff whose salaries are currently at or above the maximum are exempt for a period of three years. Effective 
July 2000, the salaries of any staff still above maximum will be frozen until such time as those salaries are 
within his/her range. If, at any time during the three years, a staff member's salary should fall within range, 
the exemption ceases to apply to that staff member and the capped maximum will be enforced. (Point 10 - 
Approved by Board of Trustees, September 13, 1996.) 
Staff who are at the maximum 
adjustment of the pay range. 
will be considered for a merit increase not to exceed the percentage 
Staff above the maximum are eligible each year for a one-time, merit-based bonus not to exceed the 
percentage of the salary pool designated for merit each year. This will occur only when the Board of 
Trustees authorizes bonuses and will not be added to base salaries. 
J.    Progression Through the Pay Range 
Definition: 




Staff progress through pay ranges based on meritorious performance. Human Resources, in conjunction 
witli the Administrative Staff Council Executive Committee, will develop by the year 2000 criteria and a 
process for staff to reach the midpoint of a pay range. 
K.   Title Revision 
Policy: 
Title changes may be requested to more accurately reflect position responsibilities. A Position Analysis 
Questionnaire is completed and forwarded to Human Resources in accordance with established procedures. 
If the proposed title accurately reflects the responsibilities, the HR/AS Advisory Team may recommend 
that the title be changed regardless of any change in the grade level. No title change occurs without 
approval from the supervisor, Vice-President and Human Resources. 
L.   Salary Range Adjustments 
Policy: 
Effective 1997-98, the ranges for each grade level will be adjusted in a three-year recurring cycle. In the first 
two years of the cycle, the pay range of each grade level will move up annually by an amount that is 1% 
less than the average salary increase paid to staff that year. (Number 9 - Approved by Board of Trustees, 
September 13, 1996.) 
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Every third year beginning with 1999-2000, the University will re-evaluate the ranges in light of current 
market conditions, as well as other relevant factors, and adjust the ranges in accordance with that re- 
evaluation. (Point 9 - Approved by Board of Trustees, September 13, 1996.) 
IV. Administrative Compensation Plan Position Evaluation/Re-evaluation Processes 
The position evaluation process is the method by which positions are evaluated against a uniform set of criteria 
and assigned to established grade levels and appropriate pay ranges. Human Resources conducts the evaluations 
for new positions. Human Resources, in consultation with the Administrative Staff Advisory Team, conducts 
the re-evaluation of existing positions. It is anticipated positions will be re-evaluated no more than once every 
two years. Position evaluations/re-evaluations are normally completed in twelve (12) weeks unless there is an 
agreement to extend the timelines. 
A. Positions are evaluated when one of the following occurs: 
• A new position is created. A supervisor, area head, dean, Vice-President, or President/Designee, in 
consultation with Human Resources, is responsible for submitting a completed Position Analysis 
Questionnaire to Human Resources. 
• A position becomes vacant. A supervisor, area head, dean, Vice-President, or President/Designee in 
consultation with Human Resources is responsible for submitting a completed Position Analysis 
Questionnaire to Human Resources. 
B. Positions are re-evaluated when one of the following occurs: 
• A significant change in responsibilities occurs or is proposed in existing positions. Re-evaluations are 
initiated by the incumbent or the supervisor submitting a completed Position Analysis Questionnaire 
to Human Resources. 
• Reorganization occurs. Re-evaluations are initiated by an area head, dean, Vice-President, or 
President/Designee prior to the reorganization and in consultation with Human Resources. 
Reorganization may result in significant changes in position responsibilities. 
Re-evaluation Process for Administrative Staff Positions: 
I 
I 
1. The initiator (staff member, supervisor, area head, Vice-President, or President/Designee) of the review 
notifies Human Resources, in writing, that a position needs to be re-evaluated. Human Resources sends a 
Position Analysis Questionnaire and Guidelines for Position Evaluation either through campus mail or 
electronic format. 
2. The initiator (staff member, supervisor, area head, Vice-President, or President/Designee) of the review 
completes the Questionnaire. If the initiator is the employee, the completed Questionnaire is forwarded to 
both the immediate supervisor and the second level supervisor for signature and comment. When an 
initiator is a supervisor, area head, or Vice-President, the supervisor meets with the incumbent to discuss 
position responsibilities and obtain signatures on the Questionnaire. The supervisor comments, signs, and 
forwards the Questionnaire to the second level supervisor. Supervisor and employee retain a copy. 
3. Upon receipt of the Questionnaire, the second level supervisor evaluates, comments, signs, and forwards to 
Human Resources. 
4. Upon receipt of the completed Position Analysis Questionnaire, Human Resources logs in and begins a 
tracking/timeline. Human Resources reviews all documents for completeness, gathers additional 
information, as needed, and distributes the documents to the HR/AS Advisory Team. 
5. The HR/AS Advisory Team analyzes, evaluates, and recommends a grade level based on the established 
criteria. In the event the HR/AS Advisory Team requests additional information, Human Resources gathers 




6. Human Resources forwards the results of the re-evaluation to the appropriate Vice-President for 
consideration. If the position reports directly to the President, it will be forwarded to the 
President/Designee for consideration. 
7. The Vice-President or President/Designee reviews all documents and forwards a written decision about the 
position to Human Resources. 
8. Following the Vice-Presidential or Presidential/Designee decision, Human Resources forwards copies of 
the re-evaluation results and the factor sheet to the employee and the appropriate supervisory structure. 
Additional information can be requested from Human Resources. 
9. Administrative staff and/or initiators who do not agree with the determination meet with Human Resources 
and if appropriate, the immediate supervisor to attempt resolution. If there is no agreement, the staff 
member and/or initiator may follow the Conciliation/Appeals process. 
V.   Conciliation/Appeals Process 
The purpose of the Conciliation/Appeals Process is to ensure prompt resolution of disagreements regarding the 
results of position re-evaluations and subsequent placement in the Plan. 
There are three steps in the process: 
1. Conciliation Meeting 
2. Appeals Board 
3. Presidential Appeal 
A.   Conciliation Meeting 
The Conciliation Meeting, facilitated by the Assistant Provost for Human Resources/designee, provides the 
initiator of the conciliation process and the Vice-President with an opportunity to resolve the complaint in 
a collaborative, informal fashion. If the position reports directly to the President, the President/Designee 
will participate in the conciliation process. Participants in the meeting include: 
Employee 
Immediate Supervisor 
Vice-President or President/Designee 
ASC Review Team member from the initial re-evaluation team 
Assistant Provost for Human Resources/designee 
The process is normally completed within four (4) weeks unless there is a decision to extend the timelines. 
Process: 
1.    Within seven (7) calendar days after meeting with the immediate supervisor and Human Resources, the 
initiator informs Human Resources of the intent to enter into conciliation. 
I 
2. Upon   receipt   of the   request   for  conciliation,   Human   Resources   begins   a   tracking/timeline. 
3. Within fourteen (14) calendar days of the request for conciliation, Human Resources schedules the 
meeting. 
4. Within fourteen (14) calendar days after the meeting is scheduled, the meeting will take place to 
attempt resolution. 
5. Human Resources is responsible for reporting, in writing, the outcome of the meeting to all involved 
within fourteen (14) calendar days. 
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6. If the meeting results in a change of grade level for the position in question, Human Resources 
negotiates the effective date of the change with the Vice-President. No action is necessary if the 
meeting results in no change in the position. 
7. If the initiator is not satisfied with the decision, she or he can request an Appeals Board. 
B.   Appeals Board 
The Appeals Board provides the initiator of the appeals process an opportunity to achieve resolution 
through the involvement of administrative staff in reviewing the appeal and making recommendations to 
the Administrative Compensation Working Group. The Appeals Board consists of five (5) members of the 
Administrative Staff Advisory Team who have not been involved in the re-evaluation or conciliation 
process. The process is normally completed within twelve (12) weeks unless there is a decision to extend 
the timeline. 
Process: 
1. Within seven (7) calendar days of conciliation, the initiator informs Human Resources and the Vice- 
President, in writing, of the intent to appeal. If the position reports directly to the President, the 
initiator informs Human Resources and the President/Designee, in writing, of intent to appeal. 
2. Within seven (7) calendar days of notification of the intent to appeal, Human Resources forwards the 
appeals packet to the initiator. 
3. Within fourteen (14) calendar days of receiving the appeals packet, the initiator completes the required 
documentation for the appeals and forwards to Human Resources. 
4. Upon receipt of the completed documentation, Human Resources forwards a copy of the initiator's 
completed appeals packet and any other documentation to the Vice-President or President/ Designee. 
Within fourteen (14) calendar days of receiving the information from Human Resources, the Vice- 
President or President/Designee responds in writing to Human Resources. Human Resources forwards 
a copy of the response to the initiator. 
5. During steps three and four, Human Resources selects five (5) Administrative Staff Advisory Team 
members for the Appeals Board. Advisory Team members who participated in the re-evaluation or 
conciliation process are not eligible to serve on the Appeals Board. 
6. Upon  receipt  of the  completed  documentation,  Human   Resources   begins   a  tracking/timeline. 
7. Within seven (7) calendar days of receiving the completed documentation from the initiator and the 
Vice-President or President/Designee, Human Resources forwards the documentation to the Appeals 
Board. 
Within fourteen (14) calendar days of receipt of the completed documentation, the Appeals Board 
meets and reviews the issue. 
Within seven (7) calendar days of the review, the Appeals Board submits it's recommendation in 
writing to Human Resources, initiator, Vice-President or President/Designee and Administrative 
Compensation Working Group. 
Within thirty (30) calendar days of receiving the recommendation of the Appeals Board, the 
Administrative Compensation Working Group, without the Vice-President or President/Designee 






11. Within seven (7) calendar days of making a decision, the Administrative Compensation Working 
Group will submit the decision in writing to the initiator, supervisor, Vice-President or 
President/Designee, and Human Resources. 
12. If the decision results in a change of grade level, Human Resources negotiates the effective date of the 
change with the Vice-President or President/Designee. 
13. If the initiator or Vice-President or President/Designee is not satisfied with the decision, she/he can 
appeal to the President. 
C.   Presidential Appeal 
1. Within seven (7) calendar days of receiving the decision of the Administrative Compensation Working 
Group, the initiator or Vice-President appeals in writing to the President or his/her designee of the 
University. If the position reports directly to the President, the President appoints a designee for this 
process. 
2. Within thirty (30) calendar days after receiving the appeal, the President or designee responds in 
writing to the initiator, supervisor, Vice-President, Administrative Compensation Working Group, and 
Human Resources 
3. The decision of the President or designee is final. 
I 
I 
Conciliation Process for Non-Compensation Plan Complaints 
(Replaces pages 30-34 in current handbook) 
Purpose 
The purpose of the Conciliation Process is to ensure the prompt resolution of complaints by administrative staff 
members regarding the terms and conditions of employment, or other job-related concerns that have not been 
resolved with the immediate supervisor. A staff member may pursue this process for any or all of the following: 
Failure to follow policies and provisions enunciated in the Administrative Staff Handbook 
Inadequate or inequitable consideration of professional competence 
Termination of appointment for cause 
Non-renewal of contract for an administrative staff member of three or more years must be reviewed by the 
appropriate Vice-President. The decision not to continue the contract of an administrative staff member is not 
grievable and, therefore, not subject to this procedure. 
Any complaint related to the Administrative Staff Compensation Plan will be handled through the procedures 
established for compensation issues. 
Scope 
These procedures apply to all covered administrative staff positions and supersede all previous written or unwritten 
practices. The ongoing responsibility for the administration of these procedures is assigned to the Assistant Provost 
for Human Resources. Prior to entering into conciliation, the staff member with the complaint meets with Human 
Resources in an attempt to resolve the complaint. Human Resources investigates the complaint. If there is no 
resolution, the staff member may request conciliation. 
There are two steps in the process: 
1. Conciliation Meeting 
2. Presidential Appeal 
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I.    Conciliation Meeting 
The Conciliation Meeting, facilitated by the Assistant Provost for Human Resources/designee, provides the 
staff member and the Vice-President or President/Designee with an opportunity to resolve the complaint in a 
collaborative, informal fashion. Participants in the meeting include: I 
Employee 
Immediate Supervisor 
Vice-President or President/Designee 
Assistant Provost for Human Resources/designee 
The process is normally completed within four (4) weeks unless there is a decision to extend the timelines. 
Process: 
1. The staff member will inform Human Resources and the immediate supervisor in writing that she/he 
requests to enter into conciliation. 
2. Upon  receipt of the  request to  enter  conciliation,   Human  Resources  begins   a  tracking/timeline. 
3. Within fourteen (14) calendar days of receiving the request to enter conciliation, Human Resources forwards 
the documentation to all involved and schedules the meeting. 
4. Within fourteen (14) calendar days after the meeting is scheduled, the meeting will take place to attempt 
resolution. 
5. Human Resources is responsible for reporting, in writing, the outcome of the meeting to all involved 
within fourteen (14) calendar days. 
6. If no resolution is reached, and the staff member is not satisfied with the decision, she/ he can appeal 
directly to the President. 
II.  Presidential Appeal 
1. Within seven (7) calendar days of receiving the decision, the staff member appeals, in writing, to the 
President of the University. If the staff member filing the complaint reports directly to the President, the 
President appoints a designee for this process. 
2. Within thirty (30) calendar days after receiving the appeal, the President or designee responds, in writing, 
to the staff member, supervisor, Vice-President, and Human Resources. 
3. The decision of the President or designee is final. 
I 
Trustee Professor Nomination 
No. 51-98        Mr. Marsh moved and Mr. Bryan seconded that 
WHEREAS, Dr. Louis I. Katznerhas served with distinction as Associate Vice President 
(most recently Vice Provost) for Research and Dean of the Graduate College 
for 13 years; and 
WHEREAS, Dr. Katzner has been a faculty member in the Department of Philosophy 
since 1969; and I 
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I 
WHEREAS, he has been an instrumental force in enhancing the quality of education 
through such efforts as improved allocation of graduate assistantships, new 
approaches to recruitment of graduate students, increased financial support 
for graduate students,  and a model  graduate professional  development 
program; and 
WHEREAS, his commitment to standards of excellence has led to a higher level of 
integrity and greater national recognition of BGSU's graduate programs; 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees and the Central 
Administration express deep appreciation to Dr. Katzner for the out-standing 
quality of his service as an administrator and faculty member; and 
BE IT FURTHER RESOLVED, that upon the recommendation of the President, the Board 
of Trustees give approval to the designation of Dr. Louis I. Katzner as 
Trustee Professor of Philosophy effective immediately. 
The resolution was approved with no negative votes. 
I 
I 
FINANCIAL AFFAIRS/FACILITIES COMMITTEE 
Ms. Newell reported that the Financial Affairs/Facilities Committee met on Monday afternoon and reviewed twelve 
action items and two discussion items. 
1998-99 Miscellaneous Auxiliary Budgets 
No. 52-98 Ms. Newell moved and Mr. Stroh seconded that approval be given to the Proposed 1998-99 
Miscellaneous Auxiliary Budgets totaling $14,718,677; and that the President, or his 
designee be, and hereby is authorized to effect interfund transfers as determined appropriate 
within the approved budget lines for the 1998-99 Miscellaneous Auxiliary Budgets. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
SUMMARY OF 1998-99 RECOMMENDATIONS FOR 

























Research Enterprise Park $27,422 
Summer Sports School $304,000 
Telecommunications Services $4,126,002 





1998-99 Residence Hall. Residence Hall Technology and Dining Hall Budgets 
No.53-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to the Proposed 
1998-99 Residence Hall, Residence Hall Technology and Dining Hall Budgets in the 
amount of $34,747,785; and that the President, or his designee, is authorized to approve, 
for residence and dining hall accounts, interfund transfers within the approved operating 
budget and appropriate reserve to maintain a balanced budget. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
1998-99 RESIDENCE HALL BUDGETS 
1997-98 1997-98 Proposed 
Approved Revised 1998-99 
Budget Budget Budget 
SOURCES OF FUNDS: 
Student Room Rentals $15,743,732 $16,163,093 $17,875,823 
Interest Income 703,170 702,407 702,407 
Facility Rentals 33,742 31,398 165,398 
Conference &. Other Income 561,815 493,559 493,559 
TOTAL FUNDS $17,042,459 $17,390,457 $19,237,187 
PROPOSED EXPENSES: 
COMPENSATION FOR FULL-TIME STAFF: 
Hall Staff/Asst. Dir./House Dir. $369,081 $395,856 $453,890 
Senior Staff 363,992 337,584 338,541 
Classified Staff Desk Clerks 364,993 358,055 357,968 
Custodial Wages 1,370,935 1,524,150 1,618,619 
Maintenance Wages 266,864 291,643 303,264 
Staff Benefits 1,137,118 1,077,586 1,152,466 
Wage/Compensation Pool 92,626 0 97,006 
Personnel Salary Savings (25,000) 0 0 
Subtotal $3,940,609 $3,984,874 $4,321,754 
STUDENT EMPLOYMENT & 
TEMPORARY WAGES: 
Resident Advisors/House Assts. $520,102 $491,142 $737,634 
Student Clerks 301,058 310,775 363,658 
Temporary Employment 226,895 287,194 283,812 




I OPERATING EXPENSES: Student Programs $40,819 $43,000 $197,563 Staff Meals 30,606 70,000 48,413 Supplies 388,265 552,255 599,267 Equipment 135,190 143,444 151,444 
Maintenance/Repair 300,973 269,363 294,363 
Facility Enhancements 0 0 541,758 
Emergency Repairs/Repl./Damages      120,000 120,000 125,000 
Conference & Misc. Expenses 137,984 125,369 135,900 
Operating for On-Campus Housing       23,611 20,000 85,614 
Transfer to Health Service 26,612 26,612 0 
Continaency 5,000 6,450 31,901 
Subtotal $1,209,060 $1,376,493 $2,211,223 
FIXED & GENERAL EXPENSES: 
Utilities $1,454,625 $1,454,625 $1,527,356 
General Service Charge 2,936,918 3,016,364 3,106,855 
Depreciation & Facility Charges 1,899,696 1,899,696 2,000,000 
Student Telephones 607,087 607,087 679,872 
Scholarships 578,385 562,234 635,853 
Propertv Insurance 105,848 105,848 111,140 
Debt Service 3,252,205 3,252,205 3,258,030 
Transfer to (from) Reserve 0 41,920 0 
Subtotal $10,834,764 $10,939,979 $11,319,106 
|TOTAL EXPENSES $17,032,488 $17,390,457 $19,237,187 
I 1998-99 RESIDENCE HALL TECHNOLOGY FEE BUDGET 
I 
1997-98 1997-98 Proposed 
Approved Revised 1998-99 
Budget Budget Budget 
SOURCES OF FUNDS: 
Technology Fee $687,750 $713,866 $836,350 
Carryover 0 0 0 
TOTAL FUNDS $687,750 $713,866 $836,350 
PROPOSED FXPENSES: 
COMPENSATION FOR FULL-TIME STAFF: 
Contract $100,384 $104,819 $111,697 
Classified 26,395 27,155 27,345 
Graduate Assistants 22,000 0 0 
Staff Benefits 30,170 31,382 40,250 
Wage/Compensation Pool 3,556 0 4,069 
Subtotal $182,505 $163,356 $183,361 
STUDENT EMPLOYMENT & 
TEMPORARY WAGES: 
Team Coordinators $50,061 $51,000 $62,094 
Team Consultants 92,186 81,000 145,231 
Technical Support Specialists 5,665 16,000 6,816 
Student Prourammers/Documentalists     5,365 4,000 0 
Networking Consultants 0 58,000 27,762 
Temporal} Employment 0 25,000 5,040 
Other 3,000 1,500 3,000 
Subtotal $156,277 $236,500 $249,943 
174 
OPERATING EXPENSES: 
Supplies $52,000 $50,227 $65,676 
Information/Communication 10,177 10,177 12,250 
Repairs & Maintenance 10,840 3,550 900 
Equipment 299,451 235,556 7,020 
Travel 6,000 5,000 4,000 
Training 0 4,000 4,000 
Transfer for Networking Costs 0 0 307,700 
Other 10,500 5,500 1,500 
Subtotal $388,968 $314,010 $403,046 
FIXED & GENERAL EXPENSES: 
Depreciation & Facility Charges $0 $0 $0 
Utilities 0 0 0 
General Service Charge 0 0 0 
Property Insurance 0 0 0 
Debt Service 0 0 0 
Transfer to (from) Reserve (40,000) 0 0 
Subtotal ($40,000) $0 $0 
|TOTAL EXPENSES $687,750 $713,866 $836,350 
I 
1998-99 DINING SERVICES BUDGET 
(Includes Dining Halls, Downunder, Galley, and Union Dining) 
1997-98 1997-98 Proposed 
Approved Revised 1998-99 
Budget Budget Budget 
SOURCES OF FUNDS: 
Meal Plans/Cash Sales $11,846,611 $12,091,000 $13,278,463 
Interest Income 183,800 218,990 208,555 
Facility Rentals 68,714 68,714 68,504 
Miscellaneous Income 272,957 276,979 277,726 
Conferences & Workshop Income 1,029,214 861,233 841,000 
TOTAL FUNDS $13,401,296 $13,516,916 $14,674,248 
PROPOSED EXPENSES: 
FOOD SERVICE MANAGEMENT: 
Contract $405,676 $395,500 $390,858 
Classified 1,871,884 1,680,492 1,931,680 
Temporary 2,322,991 2,653,000 2,895,423 
Staff Benefits 876,932 965,500 930,426 
Wage/Compensation Pool 100,277 0 103,739 
Subtotal $5,577,760 $5,694,492 $6,252,126 
OPERATING EXPENSES: 
Cost of Food $4,848,424 $4,775,000 $5,144,376 
Supplies 431,673 410,000 447,123 
Information/Communication 71,133 65,000 80,000 
Repairs & Maintenance 163,546 175,000 185,000 
Equipment 42,536 107,700 42,536 
Facility Enhancements 0 0 100,933 
Trawl 9,718 9,718 9,718 
Other 119,850 150,000 158,620 






FIXED & GENERAL EXPENSES: 
Depreciation & Facility Charges $383,693 $383,693 $403,166 
Utilities 526,927 485,000 560,000 
General Service Charge 604,971 604,971 623,120 
Property Insurance 9,991 9,991 10,491 
Scholarships 198,903 233,208 244,868 
Debt Service 335,857 335,857 335,857 
Transfer to (from) Reserve 76,314 77,286 76,314 
Subtotal $2,136,656 $2,130,006 $2,253,816 
TOTAL EXPENSES $13,401,296 $13,516,916 $14,674,248 
1998-99 Educational Budgets - Main Campus and Firelands College 
No. 54-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to the Proposed 
1998-99 Educational Budget (Main Campus) in the amount of $161,504,614, to the 
Proposed 1998-99 Educational Budget (Firelands) in an amount of $7,389,472, and that 
the President, or his designee, is authorized to approve interfund transfers within the 
approved budgeted levels for the 1998-99 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
I 





|State  Appropriation $72,483,888 $73,208,727 I 
Student Instructional Fees $62,725,559 $66,251,990 
Fees from Addn'l Undergrads. $   1,159,656 
Non-Resident Fee $10,583,230 $11,165,276 
Fees from Addn'l Nonres Stds. $    158,693 
Misc./Off-Campus Fees $2,029,546 $2,141,171 
|Total Student Fees $75,338,305 $80,876,786 I 
GSC - Auxiliaries $4,890,318 $5,023,908 
GSC - Grants $96,168 $96,168 
Interest Income $750,000 $900,000 
Department Sales $510,500 $574,025 
Application lees $425,000 $435,000 
Miscellaneous Income $390,000 $390,000 
Total (>ther Income $7,061,986 $7,419,101 1 
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BGSU EDUCATIONAL BUDGET 1998-99 
(3.5% Salary/0% Operating/5.6% Fee Increases) 




Faculty $44,378,448 $45,931,694 
Fac Summer Instruction $4,120,979 $4,244,608 
Admin. Staff $12,242,033 $12,670,504 
Class. Staff $17,876,417 $18,502,092 
Promotions $0 $150,000 
|Toral Fac/Staff $78,617,877 $81,498,898 
GA Stipends $7,959,296 $8,237,871 
GA Fee Waivers $13,005,058 $13,735,942 
|Total Graduate $20,964,354 $21,973,814 I 
Retirement $11,215,459 $11,626,459 
STRS/PERS ERIP $5,030,948 $5,030,948 
Health Insurance $5,224,513 $5,224,513 
Employee/Dependent FW $1,361,314 $1,437,820 
Other Benefits $1,278,568 $1,325,422 
Total Benefits $24,110,802 $24,645,162 1 
Total Personnel $123,693,033 $128,117,874 
OPERATING 1997-1998 1998-99 
EXPENSES Approved Projected 
Utilities $4,796,365 $4,940,256 
Scholarships $2,556,405 $2,700,075 
MCOT Payments $1,841,683 $1,933,767 
Lib Acquisitions $2,240,775 $2,352,815 
Funds for Technology $2,404,000 $3,164,105 
General/Misc. Operating $16,828,918 $16,828,918 
Operating Budget Savings ($179,000) $0 
Total Operating $30,489,146 $31,919,936 
Phased Increases $322,000 $322,000 
FY98 Initiatives $380,000 $380,000 
Add*l Initiative Funding $333,173 
Additional Sections Cost $300,000 
Transfer of Escort Service from Gen Fee Budget $68,107 
Program Support from Increased Revenue $63,525 
Total Other $702,000 $1,466,805 1 
GUAM) TOTAL $154,884,179 $161,504,614 I 
Projected 1998-99 Income $161,504,614 




Light Ink St. 
I FIRELANDS COLLEGE EDUCATIONAL BUDGET 1998-99 
I 
I 
Approved Revised Proposed 
1997-98 1997-98 1998-99 
REVENUE: 
Instructional Subsidies $3,152,579 $3,249,480 $3,414,408 
Access Challenge 124.139 93.952 112.640 
TOTAL STATE APPROPRIATIONS $3,276,718 $3,343,432 $3,527,048 
Instructional Fees $3,305,784 $3,357,116 $3,482,398 
General Fees 125,728 129,104 163,026 
Nonresident Fees 13,500 19,705 13,500 
Lab Fees 28,000 16,373 18,500 
Continuing Education 75.000 39.458 60.000 
TOTAL STUDENT FEES $3,548,012 $3,561,756 $3,737,424 
OTHER INCOME 
Vending, rental, library fines $130,000 $150,953 $125,000 
PRIOR YEAR UNENCUMBERED BALANCE    $0 $0 $0 
TOTAL PROJECTED REVENUE $6,954,730 $7,056,141 $7,389,472 
EXPENSES: 
Salaries and Wages: 
Contract Salaries $2,887,708 $2,902,042 $3,022,406 
Classified Salaries 734,265 734,265 756,675 
Temporary 199,975 222,385 191,050 
Wage/Compensation Pool 114.146 0 119.104 
Sub-Total Salaries and Wages $3,936,094 $3,858,692 $4,089,235 
Stall" Benefits: 
Retirement $587,855 $578,804 $613,385 
Other 380,589 375,018 398,976 
ERIP 87.753 87.753 67.409 
Sub-Total Staff Benefits $1,056,197 $1,041,575 $1,079,770 
Operating 
Supplies $137,780 $137,780 $128,800 
Travel 57,465 57,465 72,765 
Information & Communication 320,270 320,270 303,170 
Maintenance & Repair 95,455 95,455 83,285 
Utilities 220,000 220,000 240,000 
MCOT Transfer Payments 346,845 346,845 357,250 
BG Campus Transfer Payments 150,000 150,000 150,000 
Fee Waivers/Scholarships 180,400 180,400 238,500 
Post Secondary Option Program 167,440 167,440 306,340 
Miscellaneous 51,815 51,815 53,215 
Equipment 70,570 162,594 88,520 
Contingency 65,225 65,225 49,992 
Technology Enhancement 99,174 99,174 102,150 
Transfer to Reserve 0 101,051 0 
Transfer to Parking o 0 46,480 
Subtotal Operating $1,962,439 $2,155,514 $2,220,467 




1998-99 General Fee and Related Auxiliary Budgets 
No. 55-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to the Proposed 1998-99 
General Fee and Related Auxiliary Budgets totaling $18,639,366, and that the President, or 
his designee, is authorized to approve interfund transfers within the approved budgeted 
level for the 1998-99 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
GENERAL FEE AND RELATED AUXILIARY BUDGETS 
July 1, 1998-June 30, 1999 
I 
General Fee Other TOTAL 
Allocation Income INCOME 
I. Debt Service/Facility Charges: 
University Health Ctr. $84,099 $89,395 $173,494 
Ice Arena 163,699 0 163,699 
University Union 113,105 0 113,105 
Stadium 209,068 11,124 220,192 
Student Services Bldg. 133,701 142,285 275.936 
Student Recreation Ctr. 117,075 0 117,705 
Perry Field House 1,088,321 0 1,088,321 
Golf Course 13,500 0 13,500 
Deferred Maintenance Reserve 100,000 0 100,000 
SUBTOTAL $2,022,568 $242,754 $2,265,322 
II. Student Services/Auxiliary Programs: 
Intercollegiate Athletics $5,045,000 $2,955,463 $8,000,463 
Other Fields/Facilities 332,105 0 332,105 
Student Health Svcs. 1,578,079 1,099,727 2,677,806 
Recreational Sports 1,413,654 819,350 2,233,004 
Student Union 550,709 462,980 1,013,689 
Student Activities 225,081 12,500 237,581 
Ice Arena 165,771 751,298 917,069 
Recycling Program 50,000 62,400 112,400 
Off-Campus Student Center 29,350 0 29,350 
SUBTOTAL $9,389,749 $6,163,718 $15,553,467 
III. Student lUidgct Committee $296,612 $0 $296,612 
Student Financial Board* 226,264 0 226,264 
IV. St. Publications $61,768 $0 $61,768 
V. VPSA Program Account $44,183 $0 $44,183 
VI. Technology Enhancement $191,750 $0 $191,750 
GRAM) TOTAL $12,232,894 $6,406,472 $18,639,366 
I 
♦Any Kilier income that might be generated by student organizations and activities will be 




Proposed Instructional Fees. Nonresident Surcharge, and General Fee. Effective Fall Semester 1998 (Motion 1) 
No. 56-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to the Proposed 
Instructional Fees, Nonresident Surcharge, and General Fee for the Main Campus, Off- 
Campus Centers and Firelands, as listed, effective Fall Semester 1998, which will result 
in, as an example, an increase in instructional and general fees for a full-time undergraduate 
student of $88 (4%) per semester. A portion of the revenue generated by these increases 
will be dedicated to enhancing technology as well as increased financial aid and enhanced 
services to students. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"~ 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroll. The 
motion was approved with seven affirmative votes. 
INSTRUCTIONAL & GENERAL FEES and 
NON-RESIDENT SURCHARGE PER SEMESTER 
Effective Fall Semester, 1998 
For the Main Campus, Off-Campus Centers and Firelands 
(4% Increase) 
I 
Fuil-Time Rate Hourlv Rate* 
1997-98 199S-99 1997-98 1998-99 
Main Campus/Off Campus 
Undergraduate Instructional Fee $1,832 $1,907 $181 $188 
Graduate Instructional Fee $2,502 $2,602 $232 $241 
Nonresident Surcharge $2,507 $2,607 $239 $249 
General Fee $   379 $   392 $ 38 $ 39 
General Fee — 50 Mile Radius $    146 $    151 $  15 $  15 
General Fee — Centers $     50 $    50 $    5 $    5 
(Graduate Only) 
FOR FIRELANDS 
(3.4% 1 ncrease) 





Undergraduate Instructional Fee $1,563 $1,602 $153 $157 
Graduate Instructional Fee $2,502 $2,643 $232 $245 
Nonresident Surcharge $2,507 $2,644 $239 $252 
General Fee $    59 $    75 $    6 $    8 
♦Hourly rates not to exceed full-time rates 
Proposed Targeted Additional Increases in Instructional Fees and Nonresident Surcharge. Effective Fall Semester 
1998 (Motion 2) 
I 
No. 57-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to Targeted 
Additional Increases in Instructional Fees and Nonresident Surcharges, for the Main 
Campus, Off-Campus Centers and Firelands, as listed, effective Fall Semester 1998, which 
will result in, its an example, an additional increase in instructional and general fees for a 
full-time undergraduate students of $28 (1.2%) per semester and that the additional net 
revenue generated from the additional fee increases be used for technology enhancement, as 
well as increased financial aid and enhanced services for students. 
Light Ink 
180 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
INSTRUCTIONAL AND GENERAL FEES, and 
NON-RESIDENT SURCHARGE PER SEMESTER 
Effective Fall Semester, 1998 
For the Main Campus and Off-Campus Centers 
I 
Fwll-Time Rats Hourly Rate* 
1997-98 1998-99 1997-98 1998-99 
(4%) (5.2%) 
Main Campus/Off Campus 
Undergraduate Instructional Fee $1,907 $1,935 $188 $191 
Graduate Instructional Fee $2,602 $2,643 $241 $245 
Nonresident Surcharge $2,607 $2,644 $249 $252 
General Fee $ 392 $ 392 $ 39 $ 39 
General Fee-50 Mile Radius $  151 $  151 $  15 $  15 
General Fee—Centers $    50 $    50 $    5 $     5 
FOR FIRELANDS 
Full-Time Rate Hourly Rate* 
1997-98 1998-99 1997-98 1998-99 
Firelands 
Undergraduate Instructional Fee $1,602 $1,602 $157 $157 
Graduate Instructional Fee $2,643 $2,643 $245 $245 
Nonresident Surcharge $2,644 $2,644 $252 $252 
General Fee $     75 $     75 $    8 $     8 
I 
Hourly rates not to exceed full-time rates 
Proposed Changes to Special Fees and Program Charges for 1998-99 
No. 58-98        Ms. Newell moved and Mr. Ferkany seconded that approval be given to the proposed 
changes in the Special Fees and Program Charges, effective 1998-99, as listed. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
MATERIALS AND SPECIAL PROGRAM CHARGES 
1998-99 
Proposed 
Course 1997-98 1998-99 
Number Fee Fee 
COI.l.lt il- OF 1-Dt 'CATION & HUMAN DEVELOPMENT: 
Fami'v and Consumer Sciences 
HDFS Child Dcv. (Enrollment Fee) -Academic Year $395 $545 
HDFS Child Dev. (Enrollment Fee) - Summer$150 $225 I 
Light Ink <*■- 
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CPU .FOR Of-' TI-CI1NOLOGY 
Aerotechnology 
I Hourly Instructional Fees Private, Commercial & Instrument Flight Private, Commercial & Instrument Ground 
Multiengine Flight, Pre-Post Briefing & 
Simulator Instruction 




Advanced instrument simulator 








KNS 218 $0 $5 
KNS 224 $0 $92 
KNS 310 $0 $5 
KNS 311 $0 $5 
KNS 312 $0 $5 
KNS 314 $0 $5 
KNS 315 $0 $5 
PEG 278 $0 $10 
PEG 280 $0 $5 
PEG 281 $0 $5 
PEG 282 $0 $5 
Horsemanship $150 $165 
Horsemanship $135 $160 
AERT 099 $331 $130 
AERT221 $3,375 $3,590 
AERT 281 $4,250 $4,479 
AERT 282 $4,315 $4,590 
AERT 321 $4,730 $4,938 
AERT 407 $3,510 $2,520 
AERT 443 $2,080 $2,970 
AERT 445 $2,080 $1,980 
AERT 447 $2,070 $1,730 








CONS 336 $17 $29 
MFG 112 $35 $20 
TECH 604 $62 $25 
TECH 644 $6 $23 
ART 377 $0 $10 
NURS 379 $0 $30 
NURS 401 $0 $30 
NURS 412 $0 $30 
181 
182 
OTHFKFFFS AND CHARGES 
Photo ID Card: 
Photo ID Card, 1st Replacement 
Registration Service Fee 








$0       Avg. ofMCOT 
BGSU, UTfor 
instructional fees 
and BGSU, UT for 
general fees 
Proposed, Revisions to the Internal Financing Program 
No. 59-98        Ms. Newell moved and Mr. Ferkany seconded that 
WHEREAS, the University has previously established an internal financing program to 
assist areas/departments in the acquisition of equipment and necessary 
infrastructure; and 
WHEREAS, the guidelines for the internal financing program have not been updated to 
reflect inflation and the growth in the University's budget since 1984; 
NOW, THEREFORE, BE IT RESOLVED, that the guidelines for the internal financing 
program shall be: 
(1) The combined total of all outstanding advances shall not exceed 
$9,000,000 or three percent (3%) of the Total Current Funds and Plan 
Additions revenue, net of Bond Proceeds, for the prior fiscal year as 
reported in the Audited Financial Statement, whichever is less, and 
(2) Loan repayment times will vary depending on the type of equipment as 
show in the accompanying materials, and 
(3) The interest rate to be charged on advanced funds shall be determined by 
the Treasurer or the University in consultation with the Investment 
Manager and Senior Vice President for Finance. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
Proposed Technology Inl'rastrueuire 
No. 60-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given for the President, or 
his designee, to proceed with preparation of the final design and associated cost estimates 
for the campus Technology Infrastructure Project for presentation to the Board of Trustees 
at a future meeting. 
I 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
I 
183 
I Excerpt from President Ribeau's letter to the Board "We are now at the point with the Technology Infrastructure Project where the next phase is selection of a vendor who will then develop with BGSU and our 
consultant, Western Telecommunications Consulting, Inc., the final design and 
associated cost estimates for presentation to the Board of Trustees later in the 
fall. We recommend that the Board authorize proceeding with this next step 
which is estimated to cost between $600,000 and $800,000. This is analogous 
to the step the Board took on the Union renovation project at their December 
meeting." 
Proposed Improvement Projects To Be Funded 
No. 61 ■98 Ms. Newell moved and Mr. Stroh seconded that approval be given to the allocation of $62,000 
to complete the Health Center renovation and a carpeting project in the Saddlemire Student 
Services Building, as described in the attached. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
I 
Multicultural Affairs 
1) Carpet Replacement (A) 
Health Center 
2) Pump Replacement./Downst. Vent. (A) 
(A) Emergency Funding Required. 




Reserve for Depreciation 
Reserve for Depreciation 
No. 62-98 Ms. Newell moved and Mr. Stroh seconded that 
WHEREAS, 
WHEREAS, 
the Faculty Senate approved a Resolution on the Transmittal of Salary 
Recommendations at its May 5, 1998 meeting; and 
the Board reaffirms its goal to provide, within budgetary constraints, 
compensation to all faculty and staff; 
fair 
NOW, THEREFORE, BE IT RESOLVED, That the Board of Trustees agrees to place on 
the agenda of an early fall 1998 meeting of the Board of Trustees Financial 
Affairs/Facilities Committee a discussion, with appropriate constituent 
group representatives, of employee compensation. 
The motion was approved with no negative votes. 
I 
OTHER ITEMS 
Sponsored Grants and Contracts Awarded: April 1998 
No. 63-98 Ms. Newell moved and Mr. Ferkany seconded that grants and/or contracts in the amount of 
$887,288.00, for the month of April, 1998, be accepted and expenditures applicable thereto 
in that amount be authorized. The motion was approved with no negative votes. 
Total for Period Fiscal Year to Date 
April $887,288.00 $15,534,846.00 
184 
GRANTS AND CONTRACTS AWARDED 
For Month Ending: April 30, 1998 
I      RESEARCH 
A.   State Sponsored 
Sociology                   J. Wicks OH OfcofCrim Just $15,992.00 
History                         D. Skaggs OH Humanities Cncl 5,994.00 
Psychology                  Rosenberg/Kulick OH Dept Public Safety 17,793.00 
Psychology                 A. Mahoney OH Dept Mental Health 33.402.00 
TOTAL STATE SPONSORED $73,181.00 
B.   Privatelv Sponsored 
Canadian Studies         M. Kasoff Canadian Embassy $2,500.00 
Biology                        R. Lowe Proctor & Gamble 5,500.00 
History                         J. Sealander Milbank Men Fdtn 14,923.00 
Physics                       H.W. Xi Research Corporation 11,000.00 
Chemistry                    M. Rodgers Health Research 40.587.00 
TOTAL PRIVATELY SPONSORED $74,510.00 
C.   Federally Sponsored 
Physics                        Y. Ding AFOSR $78,000.00 
Biology                        J. Yoon NSF 157.967.00 
TOTAL FEDERALLY SPONSORED $235,967.00 
TOTAL RESEARCH $383,658.00 
INSTRUCTION 
EDCI                            D. Cristol OSU-Research Fdtn $10,000.00 
HESA                         C. Strange NASPA 8,000.00 
Special Education        S. Smith OhioLINK 4,739.00 
Marketing                   G. Rich OhioLINK 5.000.00 
TOTAL INSTRUCTION $27,739.00 
PUBLIC SERVICE 
Co-op Education          B. Smith Medical College OH $1,062.00 
Con't Education           S. Bolanis OH Humanities Cncl 2,750.00 
Firelands                      Nayduciak/Knigga Lorain Comm College 10.000.00 
111. 
TOTAL PUBLIC SERVICE 
TOTAL SPECIAL CONTRACTS AND GRANTS 
IV.      FINANCIAL AID 
FASE C. McRoberts OH Dept Education 







Proposed Appointments to the Firelands College Advisory Board 
No. 64-98 Ms. Newell moved and Mr. Stroh seconded that the Board of Trustees confirm the 
appointments of George Mylander and Yvonne Mason to the Firelands College Advisory 
Board for four-year terms in accordance with action taken at the May meeting of the 
Firelands Board. The motion was approved with no negative votes. I 
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Proposed Appointments and Reappoiniments to the Pnhlic Advisory Council for Television (PACT) - WPQU-TV 
No, 65-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to the appointment and 
reappointment of the following persons to the Public Advisory Council for Television 
(PACT) - WBGU-TV, pursuant to Article II, Section I, of the revised Charter of 
Association. The motion was approved with no negative votes. 
Reappointments 
Sandra Brading, Wapakoneta 
Keith Kahle, Ottawa 
Helen Lloyd, West Unity 
Harold McCarty, Bowling Green 
Robert Weaver, Leipsic 
I 
New Appointments 
Kenneth Hawley, Bowling Green 
Judy Miller, Fostoria 
Leslie Rigali Rankin, Lima 
Edward Roth, Archbold 
Harold Rowe, Findlay 
Susan Timmermeister, Lima 
Proposed Board of Trustees Schedule of Meetings for 1998-99 
No, 66-98 Ms. Newell moved and Mr. Ferkany seconded that approval be given to the following Proposed 
Board of Trustees Schedule of Meetings for 1998-99. The motion was approved with no 
negative votes. 
SCHEDULE OF MEETINGS - FISCAL 1998-99 
Note: Each meeting will be subject to cancellation if necessary. 
1998 
I 
(*) OCTOBER 2 FRIDAY 
(*) NOVEMBER 6 FRIDAY 
(*) DECEMBER 11 FRIDAY 
1999 
(*) JANUARY 25 MONDAY 
(*) FEBRUARY 22 MONDAY 
(*) MARCH 29 MONDAY (Firelands) 
(*) MAY 7 FRIDAY 
(*) JUNE 28 MONDAY 
Commencements currently are scheduled on the following dates during 1998-99: 
AUGUST 8, 1998 SATURDAY                                  9:30 A.M. 
DECEMBER 19, 1998 SATURDAY                                10:00 A.M. 
MAY 7 & 8, 1999 FRIDAY & SATURDAY 
(*) 
afternoon or morning 
meeting. 
Indicates that committee sessions will be helc 
preceding the regularly scheduled Board of Tn 
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REPORTS - CONSTITUENT REPRESENTATIVES 
Faculty Representative - Veronica Gold 
Dr. Gold introduced Dr. Henry Garrity, 1998-99 Vice Chair/Chair-Elect of Faculty Senate. She then described 
some of the initiatives that the officers have identified for next year. Among them are a bigger and better student- 
faculty ice cream event as a way to improve student retention, a faculty-sponsored student mentoring project in the 
dining halls, a jointly sponsored financial planned giving program with the BGSU Foundation, a policy on student- 
faculty rights and responsibilities in response to faculty and staff concern about the potential for violence, and the 
tenure and promotion review process for which the criteria have already been approved but for which there are some 
timing issues. Dr. Gold concluded by saying that the faculty have worked very hard this year on University-wide 
retention measures and hope recognition of their efforts will be reflected in a salary increase. 
Undergraduate Student Representative - Mary Anne Russell 
Ms. Russell, Vice President of the Undergraduate Student Government, reported in Mr. Hussey's absence. He is 
doing an internship with Congressman Brown in Washington, D.C. this summer. With assistance from Vice 
President Whipple, Ms. Russell has begun to work on the development of USG goals for next year and is serving 
on the Union Project Committee. One of USG's goals will be to review and revise its Constitution. She 
concluded by announcing that Trustee Fitz has been appointed Treasurer of USG for next year. 
Graduate Student Representative - Richard Hughes 
Mr. Hughes introduced himself and reported that John Woods successfully defended his dissertation yesterday. Mr. 
Hughes said that summer is a transition period for GSS during which it makes preparations for the next academic 
year. Mr. Hughes is looking forward to working with other constituent groups and with the Board of Trustees to 
improve student life at BGSU. 
Administrative Staff Council Representative - Duane Whitmire 
Dr. Whitmire showed a video of the activities and accomplishments of administrative staff this past year. He 
thanked Paul Lopez from WBGU-TV for his assistance in the development of the video and introduced the 1998-99 
officers of Administrative Staff Council — Deb Boyce, University Advancement, as Chair; Paul Lopez, WBGU-TV, 
as Vice Chair/Chair-elect; and Joyce Blinn, Academic Enhancement, as Secretary. He ended by expressing his 




Classified Staff Council Representative- Faith Olson 
Ms. Olson directed the Board to the Classified Staff Council in attendance at the meeting. This provides CSC with 
an opportunity to be a part of the learning community and observe the operation of the Board of Trustees. 
Ms. Olson reviewed accomplishments during her term as Chair this past year: ten classified staff have been added 
to the enrollment figures, the scholarship fund has been increased by over $7,000, more classified staff have access 
to computer technology, and CSC has its own web page. Classified staff understand the University's vision and 
have made it an integral part of their daily activities by helping students get answers to questions, by making the 
campus and its facilities attractive, by providing a safe environment and in many other ways. They believe in the 
core values and hope that everyone makes them a vibrant and meaningful part of their experience on campus. 
Ms. Olson praised the Board of Trustees for its support and open door policy, Dr. Ribeau for his humanitarian 
philosophy. Dr. Middleton and Rebecca Ferguson for their openness to dialogue and the Faculty Senate, ASC, 
USG, and GSS for working collaboratively on matters which affect ail groups. 
Ms. Olson expressed concern with outsourcing initiatives being pursued at the University. Although she knows 
some areas need to be investigated, she asked that classified staff be involved to utilize their "creative imaginings" 
to help improve processes. She realizes that things can be done better but feels staff must be given the opportunity 
to try. I 
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In closing, Ms. Olson cited an anecdote about a young person walking along the beach after a big storm and picking 
up and tossing starfish back into the ocean. When approached by another person who tells him that throwing the 
starfish back into the ocean is a waste of time and energy and won't make a difference, the younger person responds 
by saying that it makes a difference to those starfish when they're thrown back into the ocean. Ms. Olson hopes 
that her efforts have made a difference, if even for just one. 
The three constituent groups presented Chair Latta with a plaque in honor of his service to the University during the 
past year as Chair of the Board of Trustees. 
EXECUTIVE SESSION 
Chair Latta announced that in keeping with the provisions of the state's "sunshine law" and Amended Section 
121.22 of the Ohio Revised Code, he is proposing that members meet in an executive session for the purposes of 
considering public employee compensation and to confer with an attorney concerning disputes/pending court action. 
He requested that members meet in executive session in the Chart Room with the session expected to last 
approximately 45 minutes; the regular meeting to be reconvened at that time to take action if necessary and for the 
purposes of adjournment. 
No. 67-98 Mr. Latta moved and Mr. Stroh seconded that members of the Board of Trustees meet in an 
executive session to consider public employee compensation and to confer with an attorney 
concerning disputes/pending court action. 
The Board Secretary conducted a roll call vote with the following results: Voting 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. 




The regular meeting was recessed at 10:55 a.m. and the members moved into the executive session in the Chart 
Room. 
Chair Latta reconvened the regular meeting at 12:15 p.m. with the announcement that members had met in 
executive session for 80 minutes for the purposes of considering public employee compensation and to confer with 
an attorney concerning disputes/pending court action. 
Issuance of 1998-99 Contracts 
No. 68-98 Ms. Newell moved and Mr. Stroh seconded that 
WHEREAS, the Board of Trustees has reviewed the salary recommendations of the 
Faculty Senate, the Administrative Staff Council, and the Classified Staff 
Council, and 
WHEREAS, the Board of Trustees wishes to recognize the superb effort put forth by 
faculty, administrative staff, and classified staff and the impressive success 
the University has had in meeting many of its goals and objectives, 
particularly in recruitment and retention of students, as a result of those 
efforts, and 
I 
WHEREAS, next year, salary increases for faculty and administrative staff will be 
determined by 100% merit-based salary systems which align merit 
allocations with contributions towards achievement of University goals; and 
WHEREAS, the Board of Trustees believes it is important that salary increases for 
individual faculty and administrative staff for 1998-99 continue to be in 
part merit-based. 
NOW, THEREFORE, BE IT RESOLVED, that the salary increment pool approved for 
faculty, administrative staff, and classified staff be 3.5%, and be distributed 
188 
45% based on merit and 55% across-the-board for continuing faculty and 
administrative staff for 1998-99; 
RESOLVED FURTHER, that the President, or his designee, is authorized until further 
notice to process and implement faculty and administrative personnel 
contracts for 1998-99 except those of the Vice Presidents and the President; 
I 
RESOLVED FURTHER: That the contract salaries for all faculty and administrative 
personnel under the authority above shall be reported subsequently to the 
Board of Trustees; 
RESOLVED FURTHER: That the appropriate members of the University (Area Heads/ 
Deans/Vice Presidents) are hereby authorized in accordance with accepted 
policies in the Academic Charter and other governance documents to make 
changes in assignment or market adjustments, benefits, and administrative 
titles as may become necessary or appropriate as a result of subsequent 
events or circumstances occurring during such fiscal year; and that such 
adjustments be reported subsequently to the Board of Trustees. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"~ 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
1998-99 Salary Recommendations for the President and Vice Presidents 
No. 69-98 Mr. Bryan moved and Mr. Stroh seconded that the Board of Trustees of Bowling Green 
State University hereby approves the following salaries for the President and Vice 
Presidents of Bowling Green State University for the fiscal year 1998-99: 
Dr. Sidney A. Ribeau 










The Board Secretary conducted a roll call vote with the following results: Voting "yes"— 
Mr. Bibb, Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh. The 
motion was approved with seven affirmative votes. 
ADJOURNMENT 
The meeting was adjourned at 12:23 p.m. 
I 
